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Executive Summary

This document provides an analysis of Department of Veterans Affairs (VA) FY01 employment with particular emphasis on trends by race, ethnicity, and gender, as required by Equal Employment Opportunity Commission (EEOC) Management Directive 714.  VA has produced this analysis for more than a decade, but this document reflects an effort to make the information more informative and understandable.  

During FY01, VA permanent staff (full-time and part-time) increased by 6,179 from 196,816 at the start of the year to 202,995 at the end of the year.  Even with this increase, the total onboard count is still well below the 213,189 at the end of FY96.  In FY01 there were 16,228 hires, up from 12,283 in FY00.  There were 17,457 separations, down from 18, 280 in FY00.  While hires and separations were nearly equal, there was net growth because of conversions from temporary to permanent employment.  

The net increase included gains in the onboard count of each group by race, ethnicity, and gender.  But the proportion of White men and White women declined by a third of a percent, while the proportion of men and women of each minority group increased slightly.  The proportion of women (all races combined) increased by a quarter of a percent.  Women and minorities increased in VHA, VBA, and VACO, but not in NCA and many of the Departmental staff offices.

Of the Cabinet-level departments, VA has the third largest representation of African Americans, the fifth largest of Asian Americans, the sixth largest of Hispanics, and the ninth largest of Native Americans.  Within this positive overall context, there is underrepresentation of specific groups in many of the 114 occupations with more than 100 permanent employees.  Of these occupations, 70 showed increases in the total proportion of women and minorities during FY01, generally less than 2 percentage points.  While diversity increased in these occupations, there was not necessarily a decline in underrepresentation because groups already above parity tended to increase while underrepresented groups tended to stay about equal.  The general conclusion is that VA is doing a good job of diverse hiring but needs to improve the use of targeted recruitment to reduce underrepresentation of specific groups in specific occupations.

In SES and GS-14 and 15, the proportion of women and minorities is relatively small and declines as the grade goes up.  Most of the employees in these grades are currently retirement eligible or soon will be, so there is a strong likelihood of substantial turnover in the next few years.  During FY01, the proportion of women and minorities increased by more than 2 percentage points in grades GS-11 through 13, and by more than 1 point in grades GS-14 and 15.  VA is undertaking a substantial new effort in workforce planning and succession planning to systematically identify the necessary recruitment and development. 

At the end of FY01, 1.57% of VA permanent employees reported a targeted disability, well ahead of the government average of 1.2%, but showing a gradual decline from the 1.87% of FY96.

Introduction

According to The VA Workforce and Succession Plan (June 2002 draft):

“Like many other Federal agencies, VA is facing a major human capital challenge over the next several years as a result of the tremendous number of employees eligible to retire between now and 2005.  The potential for a massive wave of retirements, coupled with the inability to hire new employees to fill mission-critical positions on a timely basis at competitive salary levels, will severely impact and diminish VA’s capability to deliver service to veterans.”

The starting point for meeting this challenge is an analysis of the workforce that is insightful and easy to read.  The Office of Diversity Management and Equal Employment Opportunity (DM&EEO) has revised its presentation of workforce data to better meet the needs of VA managers.  Some important changes from last year include:

1. Occupations are compared to the Relevant Civilian Labor Force (RCLF), which is everyone in the country working in that specific occupation (as opposed to the previous approach, which compared a VA occupation to a large group of national occupations).

2. Change in diversity is viewed by occupation in addition to total.  This facilitates the identification of pockets of underrepresentation.

3. The bar charts in Tab 3 show the number of additional hires needed to reach parity with the RCLF, and they compare that to the number of hires and separations.  This facilitates an assessment of the need for targeted recruitment.

4. This approach brings the analysis into compliance with recent decisions by the Supreme Court, including Adarand, and with the guidance provided by the Department of Justice.

5. Workforce data is now drawn on-line from an intranet site maintained by the VISN Support Service Center (VSSC).  This data is available to Personnel and EEO Specialists, and to managers.  Additional tools will be added over the coming year.

6. The emphasis is on trends and exceptions, rather than reporting each figure for each group.  This facilitates an overview of the forest rather than a repetitive measure of every tree.

7. All of the relevant information is complied on one page and presented in bullet form for quick reading.  This facilitates an understanding of the interaction of various forces.

8. Graphics regarding White men and White women are shown separately from those regarding minority men and women.  The scale of the groups is so different that the separate trends for each group are obscured if all are shown on the same bar chart.  This facilitates a better understanding of each group.

9. Information on targeted disabilities and disabled veterans are incorporated into the analysis of race, ethnicity, and gender. 

10. The emphasis in this report is on changes in the workforce during FY01, but some overview comparisons are made to FY96, to provide a perspective on trends over a longer period of time.

11. Percent figures are computed accurately, but may not add exactly to 100% because of rounding.

Apart from the above improvements, this workforce analysis maintains the traditions of past analysis:

1. The VSSC data matches the traditional source of Affirmative Employment Program (AEP) data:  COIN PAI reports 172 and 173.  Thus, this analysis can be compared to the AEP Reports of previous years.  

2. EEOC has specified that intermittent employees are not included in the AEP analysis, with the result that the totals in COIN PAIs 172 and 173 are somewhat less than the totals in other COIN PAI reports such as 204, which focuses on disability data.  This means that the EEOC count cannot be compared to the totals in other COIN PAI reports.

3. The categories of analysis are consistent with the requirements of EEOC Management Directive 714, the specifications for the AEP Reports.

4. An in-depth review of selected occupations is provided.  The EEO Managers of the various Administrations identified these occupations as “mission critical.”  The occupations are listed in order of their U. S. Office of Personnel Management (OPM) series code.

The specific sources of the data used in this report are:

Population: 


VSSC “Onboard Employees” 


Turnover: 


Ad Hoc report 02-052B


Retirement Eligibility: 
Ad Hoc report 02-052


Onboard:  


VSSC “Onboard Employees”


Grades: 


VSSC “Onboard Employees” by grade

Disabilities: 


VSSC “Targeted Disabilities” report 

VSSC “Workforce Profile” report, and Ad Hoc report 01-191C


Disabled Veterans:

Ad Hoc report 01-191

For further assistance: 

DM&EEO is available to assist in conducting workforce analysis and identifying potential barriers to achieving a diverse workforce.  Diversity data will be provided on our Web site:


http://www.va.gov/dmeeo
Many workforce analysis and succession planning tools are available at VA’s Office of Human Resource Management’s site:


http://vaww.webdev.med.va.gov/vaworkforceplanning/index.htm
Additional tools are available at Veterans Health Administration’s succession planning site:


http://vaww.va.gov/succession
For more information, please contact the Office of Diversity Management and EEO (06), 810 Vermont Avenue, NW, Room 280, Washington, DC, 20420, or call (202) 273-5888.

Acronyms and Terms

Adarand 

A Supreme Court case [Adarand Constructors v. Pena (93-1841), 515 U.S. 200 (1995)] that summarized many related cases to establish general rules for comparing a workforce to the recruitment pool.

Ad Hoc Report

Custom-designed computer reports, as opposed to reports that are routinely published on a periodic basis.

AEP

The Affirmative Employment Program for Women and Minorities, established by EEOC in Management Directive-714, requires agencies to submit a yearly report to EEOC containing an analysis of workforce trends and plans for recruiting underrepresented groups.


COIN PAID

Computer Output Identification Number Personnel and Accounting Integrated Data reports, the standard source for automated personnel data in VA.

EEOC

The Equal Employment Opportunity Commission establishes rules for discrimination complaints and for affirmative employment programs for women, minorities, and people with disabilities.

Targeted Disability

Those disabilities identified by EEOC in Management Directive-713 as “targeted” for extra recruitment effort within the government.  

RCLF

Relevant Civilian Labor Force, all the people in America employed in or actively seeking work in a specific occupation (as opposed to the Total Civilian Labor Force, which shows all workers; or the PATCO Civilian Labor Force, which breaks workers into large categories established by OPM, including Professional, Administrative, Technical, Clerical, Other, and Blue Collar or Wage Grade).  Currently the 1990 Census data is being used, as the 2000 data by occupation has not yet been published.

RNO


Race/National Origin, the categories established by the Office of Management and Budget in Directive 15, including White, Black or African American, Hispanic, Asian American and Pacific Islander, and American Indian and Alaska Native.  The categories have been updated for the 2000 Census, but OPM and EEOC have not yet provided guidance for their use regarding Federal employees. 

VSSC

VISN Support Service Center, an intranet Web site maintained by the Veterans Health Administration, provides numerous automated reports of personnel data.
Department of Veterans Affairs (VA)

Population:
●There were 202,995 permanent employees in VA at the end of FY01, down from 213,189 at the end of FY96.

Turnover:
●During FY01, VA hired 16,228 people, up from 12,283 hired in FY00.

●During FY01, VA separated 17,457people, down from 18,028 separated in FY00.

●At the end of FY01, VA had 26,599 employees eligible for retirement; an additional 63,781 will become eligible over the next 4 years.

Onboard:
●Whites represented 63.24% of VA staff.



●Blacks represented 24.20%.



●Hispanics represented 6.30%.



●Asian Americans represented 5.36%.


●American Indians represented 0.86%.



●Women (counting all race and ethnic groups) represented 57.29%. 

Grades:
●There were 8,171 employees in Grade 13 (38.63% women, 18.10% minorities).

●There were 2,980 in Grade 14 (32.04% women, 17.71% minorities).

●There were 12,035 in Grade 15 (24.21% women, 26.00% minorities).

Disabilities:
●In FY01, VA employed 14,014 (6.90%) people with disabilities.



●In FY01, VA employed 3,185 (1.57%) people with targeted disabilities.

●In FY01, VA employed 15,296 (7.54%) disabled veterans, up from 14,688 (7.46%) in FY00.
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Veterans Affairs Central Office (VACO)

Population:
●There were 3,429 permanent employees in VACO at the end of FY01, up from 3,422 at the end of FY96.  VACO includes everyone in the Washington, DC, station.

Turnover:
●During FY01, VACO hired 289 people, up from 151 hired in FY00.


●During FY01, VACO separated 305, up from 273 separated in FY00.

●At the end of FY01, VACO had 466 employees eligible for retirement; an additional 1,206 will become eligible over the next 4 years.

Onboard:
●Whites represented 63.63% of VACO staff.


●Blacks represented 30.92%.


●Hispanics represented 2.07%.

●Asian Americans represented 2.80%.

●American Indians represented 0.49%.

●Women (counting all race and ethnic groups) represented 50.01%.

Grades:
●There were 1,012 employees in Grade 13 (47.53% women, 34.10% minorities).

●There were 817 in Grade 14 (35.99% women, 16.72% minorities).

●There were 315 in Grade 15 (28.57% women, 12.06% minorities).

Disabilities
●In FY01, VACO employed 285 (8.31%) people with disabilities.



●In FY01, VACO employed 29 (0.85%) people with targeted disabilities.

●In FY01, VACO employed 231 (6.74%) disabled veterans, up from 219 (6.65%) employed in FY00.
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Veterans Health Administration (VHA)

Population:
●There were 182,878 permanent employees in VHA at the end of FY01, down from 193,926 at the end of FY96.

Turnover:
●During FY01, VHA hired 13,916 people, up from 10,967 hired in FY00. 

●During FY01, VHA separated 15,662 people, down from 16,482 separated in FY00.

●At the end of FY01, VHA had 24,013 employees eligible for retirement; an additional 57,036 will become eligible over the next 4 years. 

Onboard:
●Whites represented 63.12% of VHA staff.



●Blacks represented 24.07%.

●Hispanics represented 6.29%.

●Asian Americans represented 5.65%.

●American Indians represented 0.82%.



●Women (counting all race and ethnic groups) represented 57.94%.


Grades:
●There were 6,100 employees in Grade 13 (37.93% women, 15.37% minorities).

●There were 1,852 in Grade 14 (29.64% women, 18.63% minorities). 


●There were 11,608 in Grade 15 (24.14% women, 26.50% minorities).

Disabilities:
●In FY01, VHA employed 11,816 (6.46%) people with disabilities.



●In FY01, VHA employed 2,758 (1.51%) people with targeted disabilities. 

●In FY01, 1,049 disabled veterans were hired and 1,404 were separated.

●During FY00, 824 disabled veterans were hired and 1,416 were separated.
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Veterans Benefits Administration (VBA)

Population:
●There were 12,583 permanent employees in VBA at the end of FY01, up from 12,203 at the end of FY96.

Turnover:
●During FY01, VBA hired 1,645 employees, up from 911 hired in FY00.

●During FY01, VBA separated 927 employees, up from 890 separated in FY00.

●At the end of FY01, VBA had 1,619 employees eligible for retirement; an additional 4,365 will become eligible over the next 4 years.

Onboard:
●Whites represented 65.90% of VBA staff.



●Blacks represented 24.62%.



●Hispanics represented 5.76%.



●Asian Americans represented 2.41%.



●American Indians represented 1.20%.



●Women (counting all race and ethnic groups) represented 50.05%.

Grades:
●There were 1,124 employees in Grade 13 (34.79% women, 20.29% minorities).

●There were 266 in Grade 14 (29.32% women, 13.16% minorities).



●There were 136 in Grade 15 (24.26% women, 16.18% minorities).  

Disabilities:
●In FY01, VBA employed 1,602 (12.73%) people with disabilities.



●In FY01, VBA employed 318 (2.53%) persons with targeted disabilities.



●During FY01, 309 disabled veterans were hired and 202 were separated.

●During FY00, 194 disabled veterans were hired and 197 were separated.
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National Cemetery Administration (NCA)
Population:
●There were 1,269 permanent employees in NCA at the end of FY01, up from 


1,137 at the end of FY96.

Turnover:
●During FY01, NCA hired 98 employees, up from 15 hired in FY00.



●During FY01, NCA separated 115 employees, up from 11 in FY00.

●At the end of FY01, NCA had 157 employees eligible for retirement; an additional 470 will become eligible over the next 4 years.

Onboard:
●Whites represented 64.85% of NCA staff.



●Blacks represented 19.70%.



●Hispanics represented 10.56%.



●Asian Americans represented 3.46%.



●American Indians represented 1.19%.



●Women (counting all race and ethnic groups) represented 21.67%.

Grades:
●There were 70 employees in Grade 13 (41.43% women, 32.86% minorities).



●There were 37 in Grade 14 (32.43% women, 10.81% minorities).



●There were 14 in Grade 15 (14.29% women, 14.29% minorities).

Disabilities:
●In FY01, NCA employed 113 (8.90%) people with disabilities.

●In FY01, NCA employed 18 (1.42%) persons with targeted disabilities.



●During FY01, 11 disabled veterans were hired and 27 were separated.



●During FY00, two disabled veterans were hired and two were separated.
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Human Resources and Administration (HR&A)

Human Resources and Administration (offices 006 and 05) lost 30 employees in FY01, for an onboard total of 124 including the Office of Human Resources Management.  The losses occurred in almost every race and gender category.  

Shared Service Center gained 22 employees in FY01, for an onboard total of 264.  The only groups that made gains were White males, and African American and Asian American females.

Office of Administration gained 28 employees in FY01, for an onboard total of 140.  The only groups that made gains were White and Hispanic females, and Asian American females and males.  Hispanic males and American Indian males and females had no representation.

Diversity Management and EEO gained four employees in FY01, for an onboard total of 14.  The only groups that made gains were White females and African American males.  Asian American males and American Indian males and females had no representation.

Security and Law Enforcement remained constant at 59 employees in FY01.  Hispanic males and American Indian females and males had no representation.

Office of Resolution Management lost 4 employees in FY01, for an onboard total of 253.  The only groups that made gains were White, Hispanic, and American Indian females; and Asian American and American Indian males.

Percent Change of Women and Minorities in Staff Offices
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Other Departmental Offices

Office of the Secretary grew by 11 employees in FY01, for an onboard total of 34.  White and Black employees were well represented, but there were no Hispanics, Asian Americans, or American Indian females.

Office of Public and Intergovernmental Affairs grew by 7 employees in FY01, for an onboard total of 72.  Asian Americans and American Indians had no representation.

Office of the Assistant Secretary for Management grew by 8 employees in FY01, for an onboard total of 522.  There were losses among White females and Asian males.

Office of the Assistant Secretary for Information and Technology grew by 13 employees in FY01, for an onboard total of 540.  There were gains in White males and Hispanic females, but losses of White females and Asian American males.

Office of the Assistant Secretary for Congressional Affairs grew by 7 employees in 

FY01, for an onboard total of 35.  African American, Hispanic, Asian American, and American Indian males and American Indian females were not represented.

Office of the Inspector General grew by 42 employees in FY01, for an onboard total of 388.  White males and African American females grew by 21 and 12, respectively.

Percent Change of Women and Minorities in Staff Offices
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Grades

VA grew by 6,179 permanent staff in FY01, with increases at every grade level.  The proportion of women and minorities increased at every grade except SES.  

GS - 7 increased by 1,100 employees to a total of 11,280.  The groups that made gains were African American, Hispanic, and American Indian females, and Asian American males.

GS - 9 increased by 330 employees to a total of 11,376.  All groups made gains except White males and females, and American Indian males and females.

GS - 11 increased by 878 employees to a total of 15,342.  All groups made gains except White males, Asian American males and females, and American Indian males.

GS - 12 increased by 691 employees to a total of 10,405.  All groups made gains except White, African American, and Hispanic males.

GS - 13 increased by 444 employees to a total of 7,690.  All groups made gains except White, Hispanic, and American Indian males.

GS - 14 increased by 178 employees to a total of 2,929.  All groups made gains except White, Hispanic, Asian American, and American Indian males.

GS -15 increased by 319 employees to a total of 12,003.  All groups made gains except White males and American Indian females.

SES increased by 18 employees to a total of 282.  The only groups that made gains were White, Hispanic, and American Indian males.


[image: image9.wmf]Percent

Change of Women and Minorities in Grades 5 to 15 and SES

-2

-1.5

-1

-0.5

0

0.5

1

1.5

2

2.5

Percent of Change

% Change

0.13

0.17

0.21

0.47

0.81

0.38

0.65

2.01

2.03

1.24

1.30

-1.98

GS - 5

GS - 6

GS - 7

GS - 8

GS - 9

GS - 10

GS - 11

GS - 12

GS - 13

GS - 14

GS - 15

SES



White Employees

Population:
●There were 128,369 (63.24%) permanent White employees in VA at the end of FY01, down from 138,714 (65.07%) at the end of FY96.
Turnover:
●During FY01, VA hired 9,779 White employees, up from 7,524 hired in FY00.

●During FY01, VA separated 11,074 White employees, down from 11,538 

separated in FY00.
●At the end of FY01, 17,235 White employees were eligible for retirement; an additional 42,407 will become eligible in the next 4 years.

Onboard:
●During FY01, there were 128,369 White employees (63.24% of VA total), including 56,092 White men (27.63%) and 72,277 White women (35.61%).


●During FY00, there were 125,203 White employees (63.61%), including 55,059 men (27.97%) and 70,144 women (35.63%).


●Thus, there was a net loss of 0.37% in White representation.

Grades:
●In Grade 13 there were 6,680 White employees (81.75% of grade total), including 4,257 men (52.10%) and 2,423 women (29.65%). 

●In Grade 14 there were 2,447 White employees (82.12%), including 1,734 men (58.19%) and 713 women (23.93%).

●In Grade 15 there were 8,901 White employees (73.95%), including 7,017 men (58.30%) and 1,884 women (15.65%).

Disabilities: ●In FY01, 762 White disabled veterans were hired and 962 were separated.

●During FY00, 540 White disabled veterans were hired and 971 were separated. 


[image: image10.wmf]Underrepresentation

of White Women in Selected Occupations

1,209

170

196

397

35

23

320

3

13

19

25

48

186

14

23

98

78

1,407

702

220

365

1,935

283

405

475

33

17

629

19

87

0

500

1000

1500

2000

2500

Psychology

Social W'k

Prog.Adm.

Prog.Anal.

Prac.Nurse

Health Aid

Contact Rep.

Hth.Syst.

Vet.Cl.Ex.

Cook

Need

Hires

Losses


Black or African American Employees

Population:
●There were 49,132 (24.20%) permanent Black employees in VA at the end of 

FY01, down from 51,082 (23.96%) at the end of FY96. 

Turnover:
●During FY01, VA hired 4,338 Black employees, up from 3,086 hired in FY00.

●During FY01, VA separated 4,360 Black employees, down from 4,497 separated in FY00.

●At the end of FY01, 6,627 Black employees were eligible for retirement; an additional 13,318 will become eligible in the next 4 years.

Onboard:
●During FY01, there were 49,132 Black employees (24.20% of VA total), including 19,230 men (9.47%) and 29,902 women (14.73%).

●During FY00, there were 47,525 Black employees (24.15%), including 18,581 men (9.44%) and 28,944 women (14.71%).

●Thus, there has been a net gain of 0.05% in Black representation.

Grade:
●In Grade 13 there were 862 Black employees (10.55% of grade total), including 375 men (4.59%) and 487 women (5.96%).


●In Grade 14 there were 246 Black employees (8.25%), including 121 men (4.06%) and 125 women (4.19%).


●In Grade 15 there were 421 Black employees (3.50%), including 260 men (2.16%) and 161 women (1.34%).

Disabilities:
●During FY01, 487 Black disabled veterans were hired and 506 were separated.



●During FY00, 358 Black disabled veterans were hired and 487 were separated.
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Hispanic Employees

Population:
●There were 12,783 (6.30%) permanent Hispanic employees in VA at the end of FY01, up from 11,944 (5.60%) at the end of FY96. 

Turnover:
●During FY01, VA hired 984 Hispanic employees, up from 890 hired in FY00.


●During FY01, VA separated 1,009 Hispanic employees, down from 1,011 separated in FY00.


●At the end of FY01, 1,422 Hispanic employees were eligible for retirement; an additional 3,421 will become eligible in the next 4 years.

Onboard:
●During FY01, there were 12,783 Hispanic employees (6.30% of VA total), including 6,468 men (3.19%) and 6,315 women (3.11%).


●During FY00, there were 12,168 Hispanic employees (6.18%), including 6,227 men (3.16%) and 5,941 women (3.02%).


●Thus, there has been a net gain 0.12% in Hispanic representation.

Grades:
●In Grade 13 there were 281 Hispanic employees (3.44% of grade total), including 166 men (2.03%) and 115 women (1.41%).


●In Grade 14 there were 111 Hispanic employees (3.73%), including 72 men (2.42%) and 39 women (1.31%).


●In Grade 15 there were 655 Hispanic employees (5.44%), including 474 men (3.94%) and 181 women (1.50%).

Disabilities:
●In FY01, 77 Hispanic disabled veterans were hired and 119 were separated.


●In FY00, 89 Hispanic disabled veterans were hired and 116 were separated.
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Asian American and Pacific Islander Employees

Population:
●There were 10,888 (5.36%) permanent Asian American employees in VA at the end of FY01, up from 9,766 (4.59%) at the end of FY96.

Turnover:
●During FY01, VA hired 903 Asian Americans, up from 631 hired in FY00.


●During FY01, VA separated 812 Asian American employees, up from 787 separated in FY00.


●At the end of FY01, 2,003 Asian American employees were eligible for retirement; an additional 4,051 will become eligible in the next 4 years.

Onboard:
●During FY01, there were 10,888 Asian American employees (5.36% of VA total), including 4,123 men (2.03%) and 6,765 women (3.33%).


●During FY00, there were 10,225 Asian American employees (5.19%), including 3,920 men (1.99%) and 6,305 women (3.20%).


●Thus, there has been a net gain of 0.17% in Asian American representation.

Grades:
●In Grade 13 there were 286 Asian American employees (3.50% of grade total), including 173 men (2.12%) and 113 women (1.38%).


●In Grade 14 there were 152 Asian American employees (5.11%), including 83 men (2.79%) and 69 women (2.32%).


●In Grade 15 there were 2,019 Asian American employees (16.78%), including 1,339 men (11.13%) and 680 women (5.65%).

Disabilities:
●In FY01, 55 Asian disabled veterans were hired and 49 were separated.


●In FY00, 39 Asian disabled veterans were hired and 48 were separated.
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American Indian and Alaska Native Employees

Population:
●There were 1,742 (0.86%) permanent American Indian employees in VA at the end of FY01, up from 1,632 (0.76%) at the end of FY96.

Turnover:
●During FY01, VA hired 223 American Indians, up from 151 hired in FY00.


●During FY01, VA separated 196 American Indian employees, up from 191 separated in FY00.


●At the end of FY01, 230 American Indian employees were eligible for retirement; an additional 548 will become eligible in the next 4 years.

Onboard:
●During FY01, there were 1,742 American Indian employees (0.86% of VA total), including 744 men (0.37%) and 998 women (0.49%).


●During FY00, there were 1,628 American Indian employees (0.83%), including 710 men (0.36%) and 918 women (0.47%).


●Thus, there has been a net gain of 0.03% in American Indian representation.

Grades:
●In Grade 13 there were 50 American Indian employees (0.61% of grade total), including 31 men (0.38%) and 19 women (0.23%).


●In Grade 14 there were 19 American Indian employees (0.64%), including 11 men (0.37%) and 8 women (0.27%).


●In Grade 15 there were 34 American Indian employees (0.29%), including 26 men (0.22%) and 8 women (0.07%).

Disabilities:
●In FY01, 23 Indian disabled veterans were hired and 27 were separated.


●In FY00, 11 Indian disabled veterans were hired and 22 were separated.
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blank

Psychology GS-180

Population:  ●There were 1,705 Psychologists in VA at the end of FY01, down from 2,023 at the end of FY96.  

Onboard:  
●White men were 23.9 percentage points above the RCLF. 

●White women were 21.4 percentage points below the RCLF. 

●Black men and all groups of women were underrepresented.  

Turnover: 
●In FY01, 71 Psychologists were hired and 86 were separated. 

●In FY01, the proportion of women and minorities increased 1.6%.  

●At the end of FY01, 356 Psychologists were eligible for retirement; an additional 459 will become eligible over the next 4 years.

Grades: 
●In Grade 13 there were 1,334 Psychologists (78% of occupation), and all RNO/gender groups were represented.  

●In Grade 14 there were 89 Psychologists, of whom 6 were minorities.  

●In Grade 15 there were 40 Psychologists, and none were minorities.  

Disabilities: ●In FY01, there were 43 Psychologists with targeted disabilities (2.52% of occupation), unchanged from FY00.

●In FY01, one disabled veteran Psychologist was hired and four were separated.  

●During FY00, one was hired and six were separated. 
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71 total hires, 25 White men, and 35 White women


As noted in the Introduction, White men and women are not included on the charts in Tab 4.  The scale of the groups is so different that important details are obscured if Whites and minorities are graphed together.  The comparable data for Whites is shown in Tab 3.

Personnel Management GS-201

Population:  ●There were 1,349 Personnel Management Specialists in VA at the end of FY01, up from 922 at the end of FY96.  

Onboard:     ●All groups of men except Blacks were underrepresented.

●Black women represented 16.7% in VA, compared to 6.5% in the RCLF.   

Turnover:     ●In FY01, 73 Personnel Management Specialists were hired and 88 were separated, of whom 62 (70.4%) were White men and women.    
            
●In FY01, the representation of women and minorities increased 2.34%.
●At the end of FY01, 165 were eligible for retirement; an additional 398 will become eligible over the next 4 years.
Grades:        ●In Grade 13 there were 191 Personnel Management Specialists (14.1% of occupation); all groups were represented.  

●In Grade 14 there were 73 (5.4%), with all groups represented except Asian American women and American Indian men and women.   



●In Grade 15 there were 14 (1.0%); of these, 11 were White.

.

Disabilities:  ●In FY01 there were 15 Personnel Management Specialists with targeted disabilities (1.11% of occupation), an increase in count but a decrease in percent representation from FY00 when there were 11 (1.25%).  

●In FY01, six disabled veterans were hired and 13 were separated.  ●During FY00, none were hired and four were separated. 
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73 total hires, 12 White men and 29 White women


Miscellaneous Program Administration GS-301

Population:  ●There were 3,507 Program Administration Specialists in VA at the     



end of FY01, up from 2,602 at the end of FY96.  

Onboard:  
●Representation of White and Hispanic women, and Asian American men and women was below the RCLF.  

●To reach parity would require more than 700 additional White women.  

Turnover: 
●During FY01, 116 Program Administration Specialists were hired and 189 were separated. 



●In FY01, the representation of women and minorities increased 0.23%.  



●At the end of FY01, 435 GS-301s were eligible for retirement; an additional 1,022

 will become eligible over the next 4 years.

Grades: 
●In Grade 13 there were 330 Program Administration Specialists (9.4% of

occupation).  

●In Grade 14 there were 199 (5.7%), with all groups represented except Asian American women and American Indian men and women.  

●In Grade 15 there were 76 (2.2%), with all groups represented except Hispanic and American Indian women.

Disabilities: 
●In FY01, there were 41 Program Administration Specialists with targeted disabilities (1.17% of occupation).

●In FY00, there were 35 Program Administration Specialists (1.11% of occupation) with targeted disabilities. 



●In FY01, 12 disabled veterans were hired and 23 were separated.  



●During FY00, nine were hired and 30 were separated. 
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116  total hires, 36 White men and 33 White women


Computer Specialist GS-334

Population:  ●There were 4,284 Computer Specialists in VA at the end of FY01, up from 


3,270 at the end of FY96.  

Onboard:  
●All groups exceeded the RCLF with the exception of White men and Asian American men and women.

Turnover: 
●During FY01, 222 Computer Specialists were hired and 180 were separated.


●In FY01, the representation of women and minorities increased 1.1%.  


●At the end of FY01, 385 were eligible for retirement; an additional 914

will become eligible 
over the next 4 years.

Grades: 
●In Grade 13 there were 987 Computer Specialists (23.0% of occupation); all

groups were well represented.  


●In Grade 14 there were 180 (4.2%); all minorities and women were represented

with the exception of American Indian women.  


●In Grade 15 there were 27 (0.6%), of which 25 were White.

Disabilities:  ●In FY01, there were 90 Computer Specialists with targeted disabilities (2.10%).  



●In FY00, there were 88 (2.29%) reported with targeted disabilities.  




●In FY01, 37 disabled veterans were hired and 30 were separated. 



●During FY00, 23 were hired and 34 were separated.
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222 total hires, 115 White men and 44 White women


Administrative Officer GS-341

Population:  ●There were 819 Administrative Officers in VA at the end of FY01, up from 798 


at the end of FY96.  

Onboard:
●White men were 37.28 percentage points below the RCLF.  



●All women were above the RCLF.



●Hispanic and Asian men were somewhat underrepresented.
Turnover: 
●In FY01, 12 Administrative Officers were hired (all were White).


●In FY01, 53 were separated (42 were White).  


●At the end of FY01, 108 were eligible for retirement; an additional 247 will

become eligible over the next 4 years.

Grades: 
●In Grade 13 there were 90 Administrative Officers (11.0% of occupation); all groups were represented, with the exception of Black men, Asian American women, and American Indian men.  


●In Grade 14 there were 21 (2.56%), of whom 18 (85.7%) were White. 


●In Grade 15 there were six (0.73%), of whom five (83.3%) were White.

Disabilities: ●In FY01 there were six (0.73%) Administrator Officers with targeted disabilities.

●In FY00, there were five (0.62%) reported with targeted disabilities.  


●One disabled veteran was hired during FY01, and none were separated.  


●During FY00, two were hired and nine were separated. 
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12 total hires, 7 White men and 5 White women


Management and Program Analysis GS-343

Population:  ●There were 1,913 Management and Program Analysts in VA at the end of 



FY01, up from 1,333 at the end of FY96.  

Onboard:
●Representation of White, Hispanic, and Asian American women was well below 

the RCLF. 



●Hispanic and Asian American men were slightly below the RCLF.

Turnover: 
●In FY01, 63 Management and Program Analysts were hired and 112 separated.


●In FY01, representation of women and minorities increased 1.28%.  



●At the end of FY01, 234 were eligible for retirement; an additional 514

will become eligible 
over the next 4 years.

Grades: 
●In Grade 13 there were 355 Management and Program Analysts (17.5%); all

 

groups were represented with the exception of American Indian men.  



●In Grade 14 there were 136 (7.1%), of whom 128 were White.  



●In Grade 15 there were 38 (2.0%), of whom 32 were White.

Disabilities: 
●In FY01, there were 25 Management and Program Analysts with targeted disabilities (1.31% of occupation), with no change reported during FY00.  



●During FY01, four disabled veterans were hired and 12 were separated.  



●During FY00, nine were hired and 15 were separated. 
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63 total hires, 17 White men and 23 White women


Accountant GS-510

Population: ●There were 505 Accountants in VA at the end of FY01, down from 556



at the end of FY96.  

Onboard:  
●White men were 13.9 percentage points below the RCLF. 



●White Women were 4.5 percentage points below the RCLF. 



●All groups of minority Accountants were at or above parity.  

Turnover: 
●In FY01, 24 Accountants were hired and 33 separated.

●In FY01, representation of women and minorities decreased 0.94%.



●At the end of FY01, 66 Accountants were eligible for retirement; an

additional 131 will become eligible over the next 4 years.

Grades: 
●In Grade 13 there were 84 Accountants (16.6% of occupation), where all groups

were represented except for American Indians.  

●The proportion of Whites increased as the grades went up, while the proportion of minorities declined.  



●There were no minorities at the GS-15 level and only four at the GS-14 level.  

Disabilities: 
●In FY01 there were 17 Accountants with targeted disabilities (3.37% of occupation, up from two in FY00.



●During FY01, one disabled veteran Accountants was hired and none were

separated. 

 

●During FY00, none were hired and none were separated. 
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24 total hires, 4 White men and 8 White women


General Health Science GS-601

Population: ●There were 2,116 General Health Science Specialists in VA at the end of FY01,

up from 1,954 at the end of FY96.  

Onboard: 
●Asian American men and women were significantly below the RCLF. 



●White men were slightly underrepresented.



●All other groups were at or above parity.  

Turnover: 
●In FY01, 149 General Health Science Specialists were hired and 161 separated. 

●In FY01, representation of women and minorities increased 0.54%.



●At the end of FY01, 191 were eligible for retirement; an additional 464

will become eligible 
over the next 4 years.

Grades: 
●In Grade 13 there were 109 General Health Science Specialists (5.1% of

occupation), 98 of whom were White.  




●In Grade 14 there were 37 (1.7%), 35 of whom were White.



●In Grade 15 there were 19 (0.9%), 17 of whom were White.    

Disabilities: ●In FY01 there were 74 General Health Science Specialists with targeted disabilities

(3.50% of occupation), up from 70 (3.4%) in FY00.



●During FY01, five disabled veterans were hired and two were separated. 



●During FY00, one was hired and six were separated. 
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149 total hires, 58 White men and 57 White women


Medical Officer GS-602

Population:  ●There were 10,959 Medical Officers in VA at the end of FY01, down from 


11,952 at the end of FY96.  

Onboard:
●White men were almost 10% below RCLF.

●All groups of women and minorities were at or above parity with the exception of Black men.  

Turnover: 
●In FY01, 932 Medical Officers were hired and 1,019 separated.

●At the end of FY01, 2,066 were eligible for retirement; an additional 2,331 will become eligible over the next 4 years.

Grades: 
●In Grade 15 there were 10,410 Medical Officers (95%), of whom 55.9% were

White men.  



●In Grade 16 there were 165, of whom 73.94% were White men.

●In Grade 17 there were 26, of whom 61.5% were White men.  

Disabilities: ●In FY01 there were 47 Medical Officers with targeted disabilities (0.43% of

occupation), down from 50 (0.47%) in FY00.  



●In FY01, one disabled veteran Medical Officer was hired and five were separated.  


●During FY00, one was hired and 12 were separated. 
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932 total hires, 483 White men and 182 White women


Nurse GS-610

Population:  ●There were 33,582 Nurses in VA at the end of FY01, down from 35,741 at the 


end of FY96.  

Onboard: 
●All groups were above the RCLF with the exception of White women who were underrepresented by nearly 7,000 positions.  

Turnover: 
●In FY01, 1,414 Nurses were hired and 2,454 were separated.

●Slightly more than half of the hires were White women, but the total representation of women and minorities declined 0.2%. 



●At the end of FY01, 4,561 Nurses were eligible for retirement; an additional 7,858

 

will become eligible over the next 4 years.

Grades: 
●Nurses are hired under Title 38 and have their own grade structure.  In FY01:

●There were 3,716 Grade 1 Nurses (65.12% White, 78.58% women).

●There were 18,269 Grade 2 Nurses (64.10% White, 84.32% women).

●There were 8,607 Grade 3 Nurses (77.32% White, 87.74% women).

●There were 665 Grade 4 Nurses (80.60% White, 92.78% women).

●There were 198 Grade 5 Nurses (83.34% White, 90.40% women).

Disabilities: ●In FY01, there were 187 Nurses with targeted disabilities (0.56% of occupation),

up from 178 (0.54%) during FY00.  



●During FY02, eight disabled veteran Nurses were hired and 45 were separated.  

●During FY00, seven were hired and 43 were separated. 
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1,414 total hires, 195 White men and 856 White women


Pharmacist GS-660

Population:  ●There were 4,273 Pharmacists in VA at the end of FY01, up from 4,015 at the 

end of FY96.  

Onboard: 
●All groups were above the RCLF, with the exception of White men.  

Turnover: 
●In FY01, 428 Pharmacists were hired and 314 were separated.



●In FY01, the representation of women and minorities increased 1.13%.



●At the end of FY01, 373 Pharmacists were eligible for retirement; an additional

740 will become eligible over the next 4 years.

Grades: 
●In Grade 13 there were 478 Pharmacists (11. 2% of occupation).  



●In Grade 14 there were 74 (1.73%); all groups were represented with the

exception of Black men, Hispanic women, and American Indian men and women.  



●In Grade 15 there were 40 (0.9%), 31 of whom were White men.  

Disabilities: ●In FY01, there were 28 Pharmacists with targeted disabilities (0.66%). 

●In FY00, there were 27 (0.68%) onboard.  



●In FY01, two disabled veteran Pharmacists were hired and one was separated. 

●During FY00, none were hired and four were separated. 
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428 total hires, 147 White men and 168 White women


Health Systems Specialist GS-671

Population:
●There were 1,028 Health Systems Specialists in VA at the end of FY01, up from 
 
799 at the end of FY96.

Onboard:
●All women were below parity, as were Hispanic men. 



●White men were 22 percentage points above the RCLF.

Turnover:
●In FY01, 34 Health Systems Specialists were hired and 58 were separated.

●In FY01, the representation of women and minorities increased 2.72%.
●At the end of FY01, 116 Health Systems Specialists were eligible for retirement; an additional 279 will become eligible over the next 4 years.

Grades:
●In Grade 13 there were 459 Health Systems Specialists (44.6% of occupation); all RNO/gender groups were represented.



●In Grade 14 there were 133 (12.9%); all RNO/gender groups were

represented.



●In Grade 15 there were 26 (2.5%), of whom 24 were White.

Disabilities:
●In FY01 there were two Health Systems Specialists with targeted disabilities (0.19% of occupation), down from four (0.42%) in FY00.
●There were four hires of disabled veteran Specialists in FY01, and nine separations. 

●During FY00, there were three hires of disabled veteran Specialists and three separations.
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Dental Officer GS-680

Population:  ●There were 719 Dental Officers in VA at the end of FY01, down from 813 at 


the end of FY96.  

Onboard: 
●White men were 76.6% of the occupation–slightly below the RCLF.



●Black and Hispanic women and Asian men were below the RCLF.  

Turnover: 
●In FY01, 38 Dental Officers were hired and 33 were separated. 



●In FY01, the representation of women and minorities increased 0.70%.  



●At the end of FY01, 147 were eligible for retirement; an additional 196

will become eligible 
over the next 4 years.

Grades: 
●There were a few Dental Officers in Grades 13 and 14 (about 8%). 



●In Grade 15 there were 657 (91.4%), with all groups represented.



●In Grade 16 there were four (0.5%), all of whom were White. 

Disabilities: ●In FY01 there was one Dental Officer with a targeted disability (0.14% of

occupation), unchanged since FY00.

 

●In FY01 no disabled veteran Dental Officers were hired and three were

separated.  



●During FY00, no disabled Dental Officers were hired and three were separated. 
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38 

total hires, 26 White men and 8 White women


General Engineer GS-801

Population:
●There were 525 General Engineers in VA at the end of FY01, down from 695 at the end of FY96.

Onboard:
●All women were underrepresented.



●Black men were slightly underrepresented.

Turnover:
●In FY01, 18 General Engineers were hired and 20 were separated.



●In FY01, the proportion of women and minorities increased 0.68%.



●At the end of FY01, 86 General Engineers were eligible for retirement; an

additional 101 will become eligible over the next 4 years.

Grades:
●In Grade 13 there were 125 General Engineers (23.8% of occupation); women and minorities were poorly represented.  White men dominated the field.



●In Grade 14 there were 70 General Engineers (13.3%); 64 of whom were White.



●In Grade 15 there were four (0.8%), all of who were White men.

Disabilities:
●In FY01 there were five General Engineers with targeted disabilities (0.95%)



●There were five General Engineers hired with targeted disabilities in FY00.


●In FY01, one disabled veteran was hired and none were separated.



●In FY00, one disabled veteran was hired and four were separated.
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18 total hires,12 White men and 2 White women


Veterans Claims Examiner GS-996

Population:  ●There were 5,916 Veterans Claims Examiners in VA at the end of FY01, up 


from 3,337 at the end of FY96.  

Onboard:  
●White, Hispanic, and Asian American women were underrepresented. 



●It would require more than 1,400 additional White women to reach RCLF parity. 
Turnover: 
●In FY01, 1,211 Veterans Claims Examiners were hired and 357 separated, both generally proportionate to representation.


●In FY01, the representation of women and minorities increased a noteworthy 2.64%.
 

●At the end of FY01, 485 were eligible for retirement; an additional 1,316

will become eligible 
over the next 4 years.

Grades: 
●In Grade 13 there were 285 Veterans Claims Examiners (4.8%); all groups were

represented with the exception of Asian American and American Indian women.  



●In Grade 14 there were 21 (0.3%), of whom 17 were White.  



●In Grade 15 there were three (0.5%), all of whom were White men.

Disabilities: ●In FY01 there were 107 Veterans Claims Examiners with targeted disabilities

(1.81% of occupation), up from 95 (1.98%) in FY00. That is an increase in count but a decrease in representation. 



●During FY01, 243 disabled veterans were hired and 79 were separated.  



●During FY00, 131 were hired and 66 were separated. 
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1,211 total hires, 400 White men and 405 White women


Loan Specialist GS-1165

Population: 
●There were 634 Loan Specialists in VA at the end of FY01, down from 760 at 


the end of FY96.  

Onboard:  
●Representation of White and Asian American men and women were below the RCLF. 



●Representation of Black men and women was well above the RCLF. 

Turnover: 
●In FY01, 29 Loan Specialists were hired and 42 were separated.


●In FY01, the representation of women and minorities increased 0.43%.   



●At the end of FY01, 89 were eligible for retirement; an additional 172 will

become eligible over the next 4 years.

Grades: 
●In Grade 13 there were 34 Loan Specialists (5.4%), of whom 17 were White.



●In Grade 14 there were 21 (3.3%), of whom 17 were White.  



●In Grade 15 there were eight (1.3%), of whom six were White.

Disabilities: ●In FY01, there were nine Loan Specialists with targeted disabilities (1.42% of

occupation), down from 10 (1.55%) employed in FY00.  


●During FY01, four disabled veterans were hired and 11 were separated.  


●During FY00, three were hired and five were separated. 
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29 total hires, 13 White men and 7 White women


Cemetery Administration GS-1630

Population: 
●There were 68 Cemetery Administrators in VA at the end of FY01, down from 69 at the end of FY96.  

Onboard:  
●All women and White and Asian American men were below the RCLF.

Turnover: 
●In FY01, five Cemetery Administrators were hired and five were separated. 

●In FY01, the representation of women and minorities decreased 2.69%.


●At the end of FY01, 18 were eligible for retirement; an additional 17 will become

eligible over the next 4 years.

Grades: 
●In Grade 13 there were 13 Cemetery Administrators (19.1% of occupation); none

were minority women.



●In Grade 14 there were seven (10.3%), all of whom were White men.  

Disabilities: ●In FY01, there were no Cemetery Administrators with targeted disabilities, 

unchanged since FY00.  


●In FY01, two disabled veterans were hired and one was separated. 


●In FY00, three disabled veterans were hired and five were separated.
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5 total hires, 3 White men and 1 White women


Supply Management GS-2003

Population:  ●There were 141 Supply Managers in VA at the end of FY01, down from 242 at 


the end of FY96.  

Onboard:  
●All groups were above the RCLF except White and American Indian men.

Turnover: 
●In FY01, five Supply Managers were hired and 14 were separated.

●In FY01, the representation of women and minorities increased by a noteworthy 7.66%.
  



●At the end of FY01, 19 were eligible for retirement; an additional 45 will

become eligible over the next 4 years.

Grades: 
●In Grade 13 there were 36 Supply Managers (25.5% of occupation).  Asian

American women were the only group not represented.



●In Grade 14 there were nine (6.4%), seven of whom were White.



●There was one Grade15, a White man.  

Disabilities: ●In FY01 there were no Supply Managers with targeted disabilities.  



●In FY00 there was one with a targeted disability.  



●In FY01, two disabled veterans were hired and two were separated. 



●During FY00, none were hired or separated. 
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5 total hires, 1 White men and 0 White women


Occupations Over 100 Employees

While most groups of women and minorities were well represented in VA, there were specific groups in specific occupations that were underrepresented compared to the RCLF (that specific occupation in the Civilian Labor Force).  An “X” means that the representation of that group is less than that in the RCLF.  In most cases the underrepresentation is small, but in a few cases the underrepresentation is large.  These were areas where VA could increase the hiring pool by targeting this group in their recruitment.  This table provides a VA-wide overview.  Analysis of specific occupations in Administrations and Departmental Offices is necessary to determine the degree of underrepresentation and the correct course of action.  A “0” indicates marginal underrepresentation, with less than one person needed to reach parity.

	
	
	
	Underrepresentation
	Women &

Minority

Change %
	

	
	
	
	White
	White
	Afr.Am.
	Afr.Am.
	Hisp.
	Hisp.
	Asian
	Asian 
	Am.Ind.
	Am.Ind.
	
	

	Code
	Occupation
	Onboard
	Male
	Fem.
	Male
	Fem.
	Male
	Fem.
	Male
	Fem.
	Male
	Fem.
	
	

	
	
	
	X = Need of 1 or more;   - = At or above parity;   0 = Zero need and zero onboard
	
	

	0018
	Safety & Occupational Health
	235
	X
	-
	-
	-
	X
	-
	X
	X
	-
	0
	2.78
	

	0060
	Chaplain
	457
	X
	X
	-
	-
	X
	X
	-
	X
	-
	-
	0.38
	

	0080
	Security Administration
	130
	X
	X
	-
	X
	-
	X
	X
	-
	-
	-
	1.98
	

	0102
	Social Science Aid & Tech.
	229
	-
	X
	-
	-
	-
	X
	-
	X
	-
	-
	1.83
	

	0180
	Psychology
	1,705
	-
	X
	X
	X
	-
	X
	-
	X
	-
	X
	1.60
	

	0185
	Social Work Service
	3,788
	-
	X
	X
	X
	X
	X
	X
	-
	X
	X
	1.30
	

	0186
	Social Service Aid & Assistant
	139
	-
	X
	-
	-
	-
	X
	-
	X
	-
	X
	-0.15
	

	0187
	Social Services 
	175
	X
	X
	-
	-
	X
	X
	-
	X
	X
	-
	2.51
	

	0189
	Recreation Aid & Assistant
	119
	X
	-
	-
	-
	-
	0
	X
	X
	X
	-
	4.59
	

	0201
	Personnel Mgmt. Specialist
	1,349
	X
	-
	-
	-
	X
	-
	X
	-
	X
	-
	2.34
	

	0203
	Personnel Clerk & Assistant
	815
	X
	X
	-
	-
	-
	-
	-
	X
	-
	-
	-0.39
	

	0260
	EEO
	275
	X
	X
	-
	-
	-
	-
	-
	-
	-
	-
	-0.05
	

	0301
	Misc. Admin. & Program Officer
	3,507
	-
	X
	-
	-
	-
	X
	X
	X
	-
	-
	0.23
	

	0303
	Miscellaneous Clerk & Asst.
	14,148
	X
	X
	-
	-
	-
	-
	X
	X
	-
	-
	0.31
	

	0305
	File Clerk
	2,252
	X
	X
	-
	-
	-
	X
	-
	X
	-
	-
	0.79
	

	0309
	Correspondence Clerk
	150
	X
	X
	-
	-
	-
	X
	-
	-
	-
	-
	-1.56
	

	0318
	Secretary
	3,274
	-
	X
	-
	-
	-
	-
	-
	X
	-
	-
	-0.48
	

	0322
	Clerk Typist
	226
	-
	X
	-
	-
	-
	-
	-
	X
	0
	-
	0.23
	

	0334
	Computer Specialist
	4,284
	X
	-
	-
	-
	-
	-
	X
	X
	-
	-
	1.05
	

	0335
	Computer Clerk & Assistant
	379
	X
	X
	-
	-
	-
	X
	-
	X
	X
	-
	-1.17
	

	0340
	Program Management
	448
	X
	-
	-
	-
	X
	-
	X
	X
	-
	-
	2.93
	

	0341
	Administrative Officer
	819
	X
	-
	-
	-
	X
	-
	X
	-
	-
	-
	0.60
	

	0342
	Support Service Admin.
	101
	-
	X
	-
	-
	X
	X
	-
	-
	X
	0
	-3.30
	

	0343
	Mgmt & Program Analysis
	1,913
	-
	X
	-
	-
	X
	X
	X
	X
	-
	-
	1.28
	

	0344
	Management Asst. Analysis
	349
	X
	-
	X
	-
	X
	-
	X
	-
	0
	-
	-0.23
	

	0350
	Equipment Operator
	162
	-
	X
	-
	X
	-
	X
	X
	X
	0
	-
	-2.98
	

	0382
	Telephone Operator
	458
	-
	X
	-
	-
	-
	X
	-
	X
	-
	-
	-0.57
	

	0501
	Financial Policy
	202
	X
	-
	-
	-
	-
	-
	X
	-
	0
	0
	4.13
	

	0503
	Financial Clerk & Assistant
	1,030
	X
	X
	-
	-
	X
	X
	-
	-
	-
	-
	-0.07
	

	0505
	Financial Management
	228
	-
	X
	-
	X
	X
	-
	-
	-
	-
	-
	-3.29
	

	0510
	Accounting
	505
	X
	X
	-
	-
	-
	-
	-
	-
	-
	-
	-1.36
	

	0511
	Auditing
	211
	-
	X
	-
	-
	-
	X
	-
	X
	-
	0
	4.46
	

	0525
	Accounting Technician
	916
	-
	X
	-
	-
	-
	-
	-
	-
	-
	-
	-0.06
	

	0530
	Cash Processing
	329
	-
	X
	-
	-
	-
	X
	-
	X
	-
	-
	1.29
	

	0544
	Civilian Pay Clerk
	485
	-
	X
	-
	-
	-
	X
	-
	X
	0
	-
	-0.77
	

	0560
	Budget Analysis
	341
	X
	-
	-
	-
	X
	-
	X
	-
	-
	-
	1.68
	

	0601
	General Health Science
	2,116
	X
	-
	-
	-
	-
	-
	X
	X
	-
	X
	0.54
	

	0603
	Physician Assistant
	1,280
	X
	-
	-
	-
	-
	X
	X
	X
	-
	-
	0.58
	

	0605
	Nurse Anesthetist
	477
	-
	X
	-
	X
	-
	-
	-
	X
	-
	-
	-1.29
	

	0610
	Nurse
	33,582
	-
	X
	-
	-
	-
	-
	-
	-
	-
	-
	-0.20
	

	0602
	Medical Officer
	10,959
	X
	-
	X
	-
	-
	-
	-
	-
	-
	-
	1.36
	

	0620
	Practical Nurse
	9,122
	-
	X
	-
	-
	-
	X
	-
	-
	-
	-
	0.19
	

	0621
	Nursing Assistant
	8,405
	-
	X
	-
	-
	-
	X
	-
	-
	-
	X
	0.77
	

	0622
	Medical Supply Aid & Tech.
	1,693
	X
	X
	-
	-
	-
	X
	-
	X
	-
	-
	0.66
	

	0630
	Dietitian & Nutritionist
	1,213
	X
	-
	X
	X
	X
	X
	X
	-
	X
	-
	-0.38
	

	0631
	Occupational Therapist
	683
	-
	X
	-
	-
	-
	-
	-
	-
	-
	X
	-0.83
	

	0633
	Physical Therapist
	815
	-
	X
	X
	-
	-
	-
	-
	-
	-
	X
	-0.95
	

	0635
	Corrective Therapist
	440
	-
	X
	-
	-
	X
	X
	-
	X
	-
	0
	0.93
	

	0636
	Rehabilitation Therapy Asst.
	663
	-
	X
	-
	X
	-
	X
	X
	X
	X
	-
	0.66
	

	0638
	Recreation Therapist
	698
	-
	X
	-
	-
	-
	X
	-
	X
	X
	X
	-0.06
	

	0640
	Health Aid & Technician
	4,291
	-
	X
	-
	-
	-
	X
	-
	X
	-
	-
	0.65
	

	0645
	Med. Tech. (Microbiology)
	1,099
	-
	X
	-
	-
	-
	-
	X
	X
	-
	-
	4.62
	

	0646
	Pathology Technologist
	270
	-
	X
	-
	-
	-
	-
	X
	X
	-
	-
	-2.06
	

	0649
	Med. Instrument Technologist
	1,571
	-
	X
	-
	-
	-
	X
	-
	X
	-
	-
	0.81
	

	0651
	Respiratory Therapist
	128
	X
	X
	-
	-
	-
	X
	-
	-
	-
	-
	-1.12
	

	0660
	Pharmacist
	4,273
	X
	-
	-
	-
	-
	-
	-
	-
	-
	-
	1.13
	

	0662
	Optometric Service
	282
	X
	-
	X
	0
	X
	-
	-
	-
	-
	0
	4.25
	

	0665
	Audiologist
	719
	-
	X
	-
	X
	-
	-
	-
	-
	-
	-
	0.59
	

	0667
	Orthotist & Prosthetist
	176
	-
	X
	-
	X
	-
	0
	X
	X
	X
	0
	-3.50
	

	0668
	Podiatrist
	225
	X
	-
	-
	-
	X
	-
	-
	X
	-
	0
	0.74
	

	0669
	Med. Records Administration
	335
	-
	-
	X
	-
	X
	X
	-
	X
	0
	-
	-0.01
	

	0670
	Health System Administrator
	329
	-
	X
	X
	X
	-
	X
	X
	X
	-
	-
	1.87
	

	0671
	Health System Specialist
	1,028
	-
	X
	-
	X
	X
	X
	-
	X
	-
	X
	2.72
	

	0672
	Prosthetic Specialist
	195
	-
	X
	-
	-
	-
	X
	X
	X
	-
	X
	1.54
	

	0673
	Hospital Housekeeping Mgmt
	132
	X
	X
	-
	-
	-
	X
	X
	0
	-
	-
	3.61
	

	0675
	Medical Records Technician
	1,629
	-
	X
	-
	-
	-
	X
	-
	X
	-
	X
	-0.01
	

	0679
	Medical Clerk
	4,698
	X
	X
	-
	-
	-
	X
	-
	-
	-
	-
	-0.40
	

	0680
	Dentist (1st Yr. Resident)
	719
	X
	-
	-
	X
	-
	X
	X
	-
	-
	0
	0.70
	

	0681
	Dental Assistant
	879
	-
	X
	-
	-
	-
	-
	-
	-
	0
	-
	-0.57
	

	0682
	Dental Hygiene
	162
	-
	X
	-
	-
	-
	-
	0
	-
	0
	0
	0.63
	

	0683
	Dental Laboratory Aid & Tech.
	345
	-
	X
	-
	-
	-
	X
	-
	X
	-
	-
	-0.45
	

	0690
	Industrial Hygiene
	111
	-
	X
	-
	X
	-
	X
	-
	X
	0
	-
	2.71
	

	0801
	Gen Engineering
	525
	-
	X
	X
	-
	-
	X
	-
	X
	-
	0
	0.68
	

	0802
	Architecture Technician
	987
	-
	X
	-
	X
	-
	X
	X
	X
	-
	X
	0.44
	

	0856
	Electronic Technologist
	119
	-
	X
	-
	X
	-
	X
	X
	X
	-
	0
	1.83
	

	0858
	Biomedical Engineering
	101
	X
	-
	X
	-
	-
	0
	-
	-
	0
	0
	-0.90
	

	0905
	Attorney
	740
	X
	-
	-
	-
	X
	X
	-
	-
	-
	-
	1.23
	

	0930
	Hearings & Appeals
	228
	X
	-
	X
	-
	-
	-
	-
	-
	X
	X
	0.48
	

	0962
	Contact Representative
	399
	-
	X
	-
	-
	-
	-
	X
	X
	-
	X
	1.38
	

	0963
	Legal Instruments Examining
	113
	X
	X
	-
	-
	X
	-
	-
	-
	0
	-
	-1.77
	

	0986
	Legal Clerical & Assistant
	178
	X
	X
	-
	-
	X
	X
	X
	X
	0
	-
	-0.18
	

	0996
	Veterans Claims Examiner
	5,916
	-
	X
	-
	-
	-
	X
	-
	X
	-
	-
	2.64
	

	1035
	Public Affairs
	134
	X
	-
	X
	-
	-
	-
	X
	X
	0
	-
	1.40
	

	1060
	Photography
	109
	-
	X
	-
	-
	-
	X
	X
	X
	-
	0
	-3.29
	

	1084
	Visual Information
	117
	-
	X
	-
	-
	-
	X
	X
	X
	0
	-
	0.55
	

	1101
	General Business & Industry
	372
	-
	X
	-
	X
	-
	X
	-
	X
	-
	X
	2.22
	

	1102
	Contract Administration
	694
	X
	X
	-
	-
	-
	-
	-
	-
	-
	-
	-0.83
	

	1165
	Loan Specialist
	634
	X
	X
	-
	-
	-
	-
	X
	X
	-
	-
	0.43
	

	1170
	Realty
	152
	X
	X
	-
	-
	-
	X
	-
	-
	0
	0
	0.17
	

	1171
	Appraising
	158
	X
	-
	-
	-
	-
	-
	X
	-
	0
	0
	-3.41
	

	1320
	Chemistry
	126
	-
	X
	X
	X
	X
	X
	-
	X
	-
	0
	2.10
	

	1410
	Librarian
	188
	-
	X
	X
	X
	X
	X
	-
	-
	-
	-
	1.00
	

	1411
	Library Technician
	164
	X
	X
	-
	-
	-
	X
	X
	X
	0
	-
	-2.04
	

	1701
	General Education & Training
	122
	X
	-
	-
	X
	X
	X
	X
	-
	0
	0
	-0.41
	

	1712
	Training Instruction
	124
	X
	X
	-
	-
	X
	-
	-
	-
	X
	-
	-0.54
	

	1801
	General Inspection, Invest
	325
	-
	X
	-
	X
	-
	X
	X
	X
	X
	-
	2.41
	

	2003
	Supply Program Management
	141
	X
	-
	-
	-
	-
	-
	-
	-
	0
	-
	7.66
	

	2010
	Inventory Management
	399
	-
	X
	-
	-
	-
	X
	-
	X
	-
	-
	0.23
	

	2091
	Sales Store Clerical
	339
	X
	-
	X
	-
	X
	-
	X
	-
	X
	-
	0.33
	

	2604
	Electronic Mechanic
	149
	X
	X
	-
	X
	-
	-
	-
	0
	X
	0
	2.69
	

	3502
	Laboring
	240
	X
	X
	-
	X
	X
	X
	X
	X
	-
	X
	-0.31
	

	4102
	Painting
	379
	X
	X
	-
	-
	X
	X
	-
	X
	X
	0
	1.61
	

	4607
	Carpenter
	413
	X
	X
	-
	X
	X
	X
	-
	0
	-
	0
	2.19
	

	4701
	Misc. General Maintenance
	262
	-
	X
	-
	X
	X
	X
	X
	0
	-
	0
	0.21
	

	4742
	Utility Systems Repairer
	375
	-
	X
	-
	X
	X
	X
	-
	0
	-
	0
	-1.22
	

	4754
	Cemetery Caretaking
	452
	X
	X
	-
	X
	X
	X
	X
	X
	X
	-
	0.80
	

	4805
	Medical Equipment Repairing
	106
	X
	X
	-
	-
	X
	-
	X
	-
	-
	0
	-1.58
	

	5003
	Gardening
	190
	-
	X
	-
	X
	X
	X
	-
	0
	-
	0
	-1.78
	

	5352
	Industrial Equipment Mechanic
	148
	X
	X
	-
	X
	-
	0
	-
	0
	-
	0
	3.70
	

	5406
	Utility Systems Operator
	166
	X
	X
	-
	X
	-
	X
	-
	0
	-
	0
	1.63
	

	5415
	Air Conditioning Equipment
	144
	X
	X
	-
	X
	-
	0
	X
	0
	X
	0
	1.56
	

	5705
	Tractor Operator
	158
	X
	-
	-
	0
	-
	0
	X
	0
	X
	0
	7.94
	

	5716
	Engineering Equip. Operating
	158
	X
	X
	-
	0
	-
	0
	-
	0
	X
	0
	1.79
	

	7305
	Laundry Machine Operating
	263
	-
	X
	-
	X
	-
	X
	X
	X
	-
	X
	-0.96
	

	7404
	Cook
	1,405
	-
	X
	-
	X
	-
	X
	-
	X
	-
	-
	0.35
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116  total hires, 36 White men and 33 White women
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Underrepresentation of Blacks in Selected Occupations
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Underrepresentation of Asian Americans in Selected Occupations
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Underrepresentation of Hispanics in Selected Occupations
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71 total hires, 25 White men, and 35 White women
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222 total hires, 115 White men and 44 White women







0


10


20


30


40


50


60


Black  


Men


Black


Women


Hispanic  


Men


Hispanic


Women


Asian  


Men


Asian


Women


Indian  


Men


Indian


Women


Computer Specialist


Need Hires Losses





_1081922556.ppt




73 total hires, 12 White men and 29 White women
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63 total hires, 17 White men and 23 White women
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24 total hires, 4 White men and 8 White women
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1,414 total hires, 195 White men and 856 White women
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EEOC Count, Perm only, 9/30/00 to 9/30/01
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149 total hires, 58 White men and 57 White women
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38 total hires, 26 White men and 8 White women
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EEOC Count, Perm only, 9/30/00 to 9/30/01
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932 total hires, 483 White men and 182 White women
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18 total hires,12 White men and 2 White women
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Percent Change of Women and Minorities in Grades 5 to 15 and SES









-2


-1.5


-1


-0.5


0


0.5


1


1.5


2


2.5


Percent of Change


% Change


0.13 0.17 0.21 0.47 0.81 0.38 0.65 2.01 2.03 1.24 1.30 -1.98


GS - 5 GS - 6 GS - 7 GS - 8 GS - 9 GS - 10 GS - 11 GS - 12 GS - 13 GS - 14 GS - 15 SES





_1080547457.ppt


                             



29 total hires, 13 White men and 7 White women







0


1


2


3


4


5


6


7


Black  


Men


Black


Women


Hispanic  


Men


Hispanic


Women


Asian  


Men


Asian


Women


Indian  


Men


Indian


Women


Loan Specialist


Need Hires Losses





_1080547596.ppt


                        



5 total hires, 3 White men and 1 White women
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5 total hires, 1 White men and 0 White women
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1,211 total hires, 400 White men and 405 White women
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428 total hires, 147 White men and 168 White women
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34 total hires,12 White men and 13 White women
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12 total hires, 7 White men and 5 White women
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Underrepresentation of White Women in Selected Occupations
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Underrepresentation of American Indians in Selected Occupations
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